Navigating the AAEA Annual Meeting: A Quick Guide for those on the Job Market

AAEA Employment Center

The Employment Center is a feature of the AAEA Annual Meeting that centralizes the job market in
fields represented by AAEA members. This happens through two primary activities:

1.

Departments that are hiring reserve tables in a public or semi-public area. These tables are
staffed by department representatives (often, but not always, members of the hiring
committee), giving candidates the opportunity to introduce themselves, learn more about the
position, and ask any questions they may have. Some departments find it useful to meet
potential candidates face-to-face. Other departments may use these tables to conduct
informational interviews or distribute position information.

Departments also have access to two private rooms. Departments may use these to
conduct more formal interviews (e.g., “first round interviews”) or have more private
conversations with a candidate.

How to use the Employment Center

The list of departments with tables in the Employment Center is posted here
(https://www.aaea.org/meetings/2026-aaea-annual-meeting/events/employment-services)
and updated regularly.

There is typically no need to email these departments ahead of time to set up a meeting,
rather the Employment Center is set up to facilitate drop-in style interactions, and
departments expect that.

The Employment Center is open on Monday, July 27, 2026 from 8 am to 4 pm.

During those times, feel free to approach whoever is at the table of the position you are
interested in and introduce yourself.

o Be prepared with a few questions or prompts, and expect different departments to
use the table interactions differently. Some will have material or a short spiel about
their positions prepared, while others will have a more free-flowing conversation.

Candidates should sign up for the Employment Services through the AAEA Job Board and
post their CV; this is free! (Instructions for how to do so are available here:
https://www.aaea.org/UserFiles/file/HowtoPostMyResume_v2.pdf.) We recommend
registering in advance so that interested hiring teams can schedule private interviews with
you before arriving in Kansas City.

Applicants must be registered for the Annual Meeting in order to participate in Employment
Services.

Tips and best practices for the AAEA Annual Meeting while on the market

Before the meeting:

Research the people you may meet!
o Review the faculty and department webpages of departments that are hiring or
institutions where you would like to work.
o Being able to ask informed questions leaves a strong impression.
Prepare a concise introduction of yourself and your research, but do not over-prepare!
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o

At the meeting:

While it can be helpful to have a 30-second or 2-minute “elevator pitch” ready, do not
worry too much about memorizing it exactly. Doing so can make interactions less
organic and can get in the way of the natural flow of conversation.

e Every interaction is part of the job market, as casual interactions (e.g., in an elevator or at a
reception) often shape impressions as much as more formal interviews.
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That being said, do not sweat the small details. People tend to remember
impressions rather than exact phrasing or minute details of an interaction.

Work on balancing professionalism with collegiality. A key part of the hiring process is
determining whether the candidate would make a good colleague.

Do not interpret every interaction too strongly. Some departments may appear
enthusiastic but face hiring constraints, while those that may appear reserved can
still be interested.

e Have effective conversations.

o

Be generous in conversation. Asking others about their work often creates stronger
interactions than trying to continuously impress.

Do not monopolize conversations. Short, substantive conversations are usually more
effective than prolonged networking attempts.

Stay positive and discreet; avoid gossiping about departments or other candidates.
Remember, your peers are your future coauthors, discussants, and colleagues. It is
easy to think of them as your competitors, but it is better to take a long-run
perspective.

e Use downtime productively.

o

Take a few minutes to “debrief” after each conversation. Write down names, topics
discussed, outstanding questions you may have, and other follow-up items while they
are still fresh.

e Build in recovery time and prioritize stamina over perfection.

O
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Managing str

Conferences can be exhausting. Try to not overextend yourself.

Work some down-time into your schedule. Do not overschedule social events. While
it is tempting to attend everything, fatigue can accumulate quickly.

Sleep, hydration, and food matter. Long days can wear you out.

nd expectations:

e Remember that the hiring process is noisy.
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Outcomes depend on fit, field balance, timing, and departmental constraints. Your
quality as a candidate is only one factor in the process!

e Do not overanalyze individual interviews.

o

Even strong candidates often leave interviews feeling uncertain.

e Keep perspective and take care of yourself!

o

The AAEA (or any other academic conference) may seem important, but it is a single
element in a longer professional trajectory.
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