Using Employment Services at the AAEA Annual Meeting:
A Quick Guide for Employers

Overview: What is the AAEA Employment Services Center (ESC)?
Date: Monday, July 27, 2026 from 8am to 4pm

e The Employment Services Center is a feature of the AAEA Annual Meeting that centralizes the job market
in fields represented by AAEA members.
e |t has two main components:

o Departments can reserve tables in a public or semi-public area, which can be used to meet with
potential job candidates, distribute information about the available positions, and conduct
informational interviews.

o Private rooms are available if departments wish to conduct evaluative interviews or have more
private conversations with candidates. Please note that the rooms are available for the day of and
the day after the ESC; see below for more details.

How to use the Employment Services Center

To reserve a table:
1. Fill out registration link: https://aaea.execinc.com/edibo/EmploymentCenter
a. Note: This requires AAEA log-in so may be difficult to delegate
2. Table-based interactions tend to happen organically, but departments can work to schedule meetings with
candidates in advance.

Note: Upon registering for the ESC, you will be able to post job postings on the AAEA Job Board for free up until
the Annual Meeting so job seekers can explore your position(s) in advance!

New this year: There will be tables available in the Employment Services Center on a first-come, first-serve basis.
The exact number available will depend on the number of employers that reserve a table ahead of time.

To use a private room at the 2026 Annual Meeting:
1. There are two conference rooms available for Employment Services Center registrants on Monday, July
27 and Tuesday, July 28
2. There will be a schedule on each room’s door with blanks for each half hour from 8am to 4pm
3. Departments reserve the room by signing up for the hours during which they wish to use it

Employment Services Center tips and best practices

1. Bring your own marketing materials: e.g., table skirt, literature, pull-up banner, etc. Signage that indicates
when the table is staffed is especially helpful.
2. [Within a department] Circulate a sign-up for each time slot. Policies may vary based on departments’
institutional situations in terms of:
a. Slot length
b. Mandatory versus volunteer
c. Number of volunteers per slot
d. E.g: One department’s successful strategy was to have two hour slots with mandatory
participation for the search committee (and the department chair); two people per slot, one of
which was a graduate student. Grad students were financially incentivized to staff the table.
3. One strategy: use table interactions to screen people who might be worth pursuing or getting to know
better one-on-one.


https://aaea.execinc.com/edibo/EmploymentCenter
https://aaea.execinc.com/edibo/JobBoard
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