
AAEA Career Opportunities
Position Report

Assistant Professor in Agricultural Business Management

Position Contact Information

Erik Seastedt, HR Director

Phone: 518-255-5423

E-Mail: humanresources@cobleskill.edu

Employer Information
SUNY Cobleskill

106 Suffolk Circle

Cobleskill, NY  12043

United States

Position Information
Start Date: August 12, 2013

Duration:

Location: Cobleskill, NY  United States

Tenure Track: Yes

U.S. Citizenship Required: No

Languages

Specialty Desired
Primary Specialty: Agri-business Management

Other specialties:

Educational Requirements
Masters

More Information: http://www.cobleskill.edu/facultyjobs

Position Description

About SUNY Cobleskill:

COLLEGE VALUES 

SUNY Cobleskill is seeking talented and innovative faculty to join the college community as we build a

new vision for our second century as a college of agriculture and technology. Offering associate's and

bachelor's degree programs, SUNY Cobleskill values innovative teaching and faculty committed to

engaging pedagogies, collaborative and interdisciplinary endeavors, global perspectives, applied

learning including internships and undergraduate research, and high levels of interaction with students.

Job Description:

The Agriculture and Food Management Department at SUNY Cobleskill is seeking an Assistant

Professor of Agricultural Business Management with requisite academic qualifications and a proven

commitment to excellence in the classroom. The successful candidate is expected to teach and develop



courses in agricultural business and food system management, agricultural marketing, entrepreneurship

and agricultural economics that will serve Associate and Bachelor degree students in Agricultural

Business Management programs and a forthcoming Food Systems Management and Technology

baccalaureate program. This is a teaching appointment with expectations of student advisement,

program assessment and departmental, institutional and community service. Grant writing and related

activities are encouraged and institutional resources are in place to facilitate those activities that generate

resources for research, outreach or program development activities. It is expected that the successful

candidate will establish professional relationships within the agricultural complex regionally and

beyond.

Agricultural Business Management is a thriving academic program area on the SUNY Cobleskill

campus, with 50% growth in enrollment over the past four years. It is anticipated that the successful

candidate will contribute to development of novel programming paradigms, including online courses

that facilitate student success and further program growth.

Requirements:

Earned doctorate or ABD (all but dissertation, with completion by July 31, 2014) in Agricultural

Economics or related field preferred; will consider earned MBA (or equivalent) with a strong

professional background and interest in agricultural production management, entrepreneurship,

marketing or food systems management

Demonstrated excellence in teaching and cultivation of faculty/student relationships that facilitate

student success and personal growth

Effective communication and interpersonal skills with undergraduate students, the agricultural

community and colleagues within and outside of the academic department; capacity to work successfully

as part of a team is critical

Strong professional or personal background and interest in the agricultural arena

Grant writing and grant management experience is preferred, but not required

Willingness to teach in multiple modes and delivery formats is preferred.

Additional Information:

Tenure-track 10-month appointment as Assistant Professor of Agricultural Business Management;

begins August 2013.

This position offers full New York State benefits which are among the most comprehensive in the

country. Minimum salary level for this position is $50,000. 

SUNY Cobleskill is committed to providing a safe and productive learning and living community for

our students and employees. To achieve that goal, we conduct background investigations for all final

candidates being considered for employment. Any offer of employment is contingent on the successful

completion of the background check.

Application Instructions:



The application review process will begin immediately and will continue until a suitable candidate is

found; priority is given to applications submitted by April 1, 2013.

Completed application consists of the following:

1.Letter of application, addressing qualifications, position responsibilities, and college values

2.Copies of official transcripts (originals required if hired) 

3.Current CV

4.Names, emails and phone numbers of at least three professional references 


